s EHES 190
BEMIA: 11 Jun 09
VACANCY ANNOUNCEMENT ; - 1% cut off: 14 May 09
Closing Date nd
2" cut off: 28 May 09
#7H:
Date of Issue 1 May 09
1.J8FE4 Job title (Z#k Grade 6 /FEEEHMLAD 3 ) SEAH 4 SESREH Area of Consideration
Engineering Technician (General), #384 N ment [<] # SRFJRMC fEX 8 (BBEXMA)
[I ‘/’) 7Y /7$Fqﬂﬁ ( ﬂﬁ) ] Current MLC/IHA Employee within Activity
o X H MLC/IHA it X B (GEENEM)
SRFEATREE TS5 #) Acceptable Trainee Level: 1-4 1 % Current MLC/IHA Employee in commuting distance
XI E#%% Administrative [] #Be% Blue Collar Trade
2.EBRR Activity

US NAV SRF & JRMC YOKOSUKA JA
Lifting and Handling Department (C700)

Quality Assurance/Inspection/Test Division (C720) 5.FE M FEXE Type of Employment
7% Working Place: %78 1 ;AET Tomari-cho, Yokosuka X] MLC

3. EnF ke Work Schedule (E_40 FfEHlhrww ) X & FA Permanent

£17% 8 Work Days : AIEH - €£BEH Monday thru Friday [ BRZE Limited Term (__» A Months)

B IEE - /REE Work Hours/Recess Period 08:00 — 16:45/12:00 — 12:45
[] %&&h Night Shift X 7% Overtime X Hi3k Business Travel

6. B FE M Duties

See attached sheet.

7.BHREML. B EH Qualification / Physical Requirements

a. Must possess certificates of the completion of training courses for Load Test Director, and one of Crane Inspector, Crane
Mechanic, or Crane Electrician issue by the Navy Crane Center.

b. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work. If applicant does
not have such specialized experience, possession of masters degree in a related field may qualify him/her at 1-6 level.

¢. Knowledge of engineering principles, techniques, methods, and precedents gained through technical experience in the
mechanical, electrical, structural, and electronic fields

d. Knowledge of policies and procedures of inspection and certification testing of lifting and handling equipment.

e. Knowledge of instructions for lifting and handling equipment including NAVFAC P-307, MIL-HDBK 1038,
NAVSHIPREFPAC 11450.1 and 11451.1.

f.  Skill in operating computer with applications such as Microsoft Word and Excel.

g. Ability to review technical documents to determine test requirements for lifting and handling equipment, write test procedures
and related documents, and to recommend improving and developing new test methods.

h.  Ability to perform inspection and operational tests on weight handling systems referring to technical documents, and to verify

good working condition of the system.

i.  Ability to speak, read and write English at fluent proficiency level (LAD-3).

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as
below.
1-5: a. Must possess certificate of the completion of training course for Crane Inspector, Crane Mechanic, or Crane Electrician
issued by the Navy Crane Center.
b. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work. If applicant
does not have such work experience, completion of 4-years college/university in a related field may qualify him/her at 1-5
level.
1-4: a. No certificate is required.
b. One year of clerical, technical, or administrative work experience in any field. If applicant does not have such work
experience, completion of 4-years college/university in any field may qualify him/her at 1-4 level.

*A handicapped applicant may be accepted, depending upon the degree and kind of disability.

REAN English Language Proficiency : DLZ\E@ L None D*ﬂff& Basic Dq:'i'f’& Intermediate &iff& Advanced D#%Eﬁ'o)ﬁléjj Exceptional

=2 Educational Background : N/A | %857 5E. 18 T 5 License/Certificate Required : 7/8 #1588 See blocks 7 & 8

BAERR
Working Condition

8.4-HH 3 % £ M Application and Associated Documents




*X] 22 % i 5 FA 4R Application for Vacancy Announcement

*[X] SRR B E Resume of Specialized Work Experience

*MDEEAIL Complete * in [] BAFET Japanese [X] #EET English [] &5 5 T3 Either

[ BER B EFELME L Copy of Driver's License

XBEIL—vE 2 —RITOO—FFR T4 LI 2—DHBBTIENEL., RUI L—Y
BREI, JL—UBBI. &I/ L—2BEKI0IIBETIEOEL

Copy of certificates of the completion of training courses for Load Test Director, and one of Crane
Inspector, Crane Mechanic, or Crane Electrician issued by the Navy Crane Center.

X EEBOREANZIIAT 5 1L DD E L Certificate of English Proficiency (Copy)

X8O MYIF Rt L. [EHEEDEEES EAT- KB T E L RIEMAEHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 80 yen stamp (MPS is unacceptable.)

X BAEEUNDOFIE, SAEANEFIER U/ AR R— ~EEED 3 E— For non-Japanese citizen
applicant, copy of Alien Registration and Passport/Visa Copy

9. REFERHE Office to Submit

ME (B MLCIHAGERE) &M (FEEXRR) TIE, REANSBLET ., LEVERHDZESHEEROE VMR, B
ERHELTTEL, SRMUIBYE, HROBAAERRS— M EBFHI V2 —TORERBRBENIFHO 6
OO0B&kY, F#06 0 OB E TRHTAEETT, )  Office to submit is different for Current MLC/IHA Employees
versus Off Base Applicants. Please ensure to submit required application documents to the right office. Applications
must be received by the closing date of the Vacancy Announcement. (Application Drop Box under the HRO Gate
Office counter is accessible from 0600 to 1800.):

GER) EFRIER 4%FD “HREGH" 1B MLC/IHARREBEDAHDIHE. S8 (ER%EE) roDEEEREEHE L
YETOTITEET SN, When item #4, “Area or Consideration” above shows “Current MLC/IHA employees” only, Off
Base applicants will be rated ineligible.

1. RE (B MLC/IHAfE%8) #H5% Current MLC/IHA Employees must submit to:
T238-0001 #hZs)I|R4EZAE AR 1 Fih, Box 22 T238-0001 1 banchi Tomari-cho, Yokosuka, Box 22

KEBFHBEEMBARANERER (N132) COMNAVFJORJAPAN, Human Resources Office (HRO) Yokosuka
R #R/Extension 243-8152 JN Employment Division (N132)

2. NEp (FEBEXER) RISk Off Base Applicants must submit to:

T238-0011 #8%)I| RAEEE HAKAVESE 1-6 FEEIL 4B  T238-0011 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(B EFFEHEFFEEMBEBAEXA (LMO/IAA)  Yokosuka Branch of LMO/IAA

EHEE—F Management Section

EFEE S Phone  046-828-6959

ZATHER - AIE—SBE, 0830-1730 (HANDE B %) Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese

Holidays) *EREHZEFO CEMIEI B 5IZERBULVEHET &LV, Please contact LMO/IAA for questions on conditions of
employment.

10. EFENIEH For Official Use

FARIIIRIE M FE  Activity POC:  SRFJRMC, Manpower Division (Code 1160),  E & (DSN) 243-4553/243-4554

PD No.: SRFIRMC-720-004 PD is accurate and current. Certified by Activity: pw ‘ HRO: (4/29)mm4/30 ms 4/30

BEEEZHEZLTVEVWES BZEORRIZEY FH A Incomplete applications will not be considered.
RBESINIEEZHEIEEIRL LEEA Submitted applications will not be returned.



CRANE TEST DIRECTOR/INSPECTOR, CODE 720

GENERAL: This position is located in the Lifting and Handling Department, Crane Quality
Assurance/Inspection/Test division (Code 720), Naval Ship Repair Facility and Japan RMC. The incumbent
reports directly to the division head, C-720, and has general responsibilities as test director/inspector for the
preparation, in-process coordination and overview, and technical evaluation of inspection and certification testing
of lifting and handling equipment. The scope of this assignment is inspection/testing of a large variety of very
complex weight handling systems. The incumbent will work directly with SRF-JRMC department supervision,
group masters, shop supervision, and tradespersons to ensure the accomplishment of lifting and handling
inspection/testing. The supervisor only provides general priority and project scope guidance while the incumbent
is responsible for mechanical, electrical, structural, and electronic crane systems.

CRANE TEST DIRECTOR: Job No. 384, BWT #1 — Grade 6, LA — Degree 3 (30%)
Job No. 310, BWT #1 — Grade 5, LA — Degree 2 (20%)

DUTIES AND RESPOSIBILITIES:

PREPARATION 20%

Reviews all required technical documents to determine the scope of tests and applicable test requirements for
lifting and handling equipment in the SRF-JRMC inventory including jib hoists, monorail cranes, bridge cranes,
and drydock cranes. Reviews all maintenance documentation to determine if the equipment is ready for test.
Conducts investigations when technical documentation is inadequate. Recommends equipment for testing to the
Lifting and Handling Director. Holds discussions with the Navy Crane Center and Navy Public Works Center,
Yokosuka, to determine test requirements and provides guidance concerning SRF-JRMC test policy and
capabilities to SRF-JRMC division heads, group masters, and shop heads.

Writes test procedures, other test related documentation, and local administrative guidelines for testing of lifting
and handling equipment using applicable references including NAVFAC P-307, MIL-HDBK 1038,
NAVSHIPREPFAC 11450.1, NAVSHIPREPFAC 11451.1. Ensures satisfactory completion of all crane
maintenance, inspection, repair, and certification testing by reviewing test procedures prior to issue. Provides
guidance to all codes, shops, and engineering organizations of SRF-JRMC concerning testing requirements for
lifting and handling equipment. Performs calculations of required test loads and recommends rigging
arrangements for test.

Coordinates with shops and codes for scheduling and tracking testing. Maintains the test database for lifting and
handling equipment. Makes recommendations for improving and developing new test methods based on
engineering evaluation. Recommends the purchase of equipment to support the testing and certification of lifting
and handling equipment.

IN-PROCESS 10%

Ensures all parties involved with tests understand their roles during tests. Directs the activities of all parties during
conduct of lifting and handling tests. Responsible for the proper and safe operation of all equipment associated
with each test. Provides guidance to other shops, codes, and engineering organizations during testing. When
deficiencies in equipment are found during tests, provides engineering guidance to other codes, shops, and
engineering organizations to identify the cause of failure or malfunction to ensure testing delays are minimized.
Provides written reports of deficiencies found and recommends corrective action based on engineering analysis of
the problem.

POST TEST 10%

Reviews, evaluates and endorses all test results based on adequacy, accuracy, and completeness. Resolves test
result problems with technical division engineers. Recommends lifting and handling equipment with satisfactory
test performance for certification.

SPECIAL DUTIES 10%



Conducts condition monitoring, noise and vibration surveys of machinery. Operates specialized analyzing
equipment to analyze collected vibration data, and makes calculations to determine signature frequencies and
magnitudes. Prepares reports based on engineering analysis of data with recommendations for correcting any
identified problems.

CRANE INSPECTOR: Job No. 2182, BWT #2 — Grade 8, LA — Degree 1 (50%)

DUTIES AND RESPOSIBILITIES:

INSPECTION 50%

Inspects and performs or witnesses operational tests on weight handling systems, referring to plans, specifications,
blueprints and technical manuals. Verifies that systems, equipment and components are in good working condition.
Analyzes deficiencies and determines needs for repair. Makes appropriate inspection reports, develops work
sketches or drawings, and details deficiencies. Makes recommendations for repair work; estimates manpower and
material costs required for recommended work.

QUALIFICATIONS

Must be a graduate of a technical college or university, or have sufficiently demonstrated the necessary
professional knowledge or experience on the job. Obtains training and maintains all required Navy Crane Center
certification as Navy test director. Training courses may be available on in English language.
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